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GREENING coRpoRatE GRoUNDS
BUSINESS GREEN SpacE BooStS EmployEE HEaltH aND WEllBEING

Employee health and satisfaction has emerged as a high 

priority for many businesses.  It’s an investment that pays 

off in the form of fewer sick days, increased productivity, 

and a stronger connection to the community. Greening 

corporate grounds can be an important piece of this 

employee-wellness puzzle with impacts on physical and 

mental health that continue to grow long after the trees 

are planted.     

Respiratory Health
Poor urban air quality is associated with a host of respiratory health issues.  
Natural green spaces on your organization’s grounds can help mitigate many 
common air pollutants and respiratory irritants including ozone, sulfur dioxide and 
particulate matter that can aggravate asthma. By planting trees and other native 
plants, your organization can contribute to safer air for everyone to breathe, 
including employees, customers and neighbours.

physical activity
One of the primary determinants of physical and mental health is physical activity. 
Research indicates that limited access to green space in combination with other 
factors including urban sprawl and changing diets, has led to a general decrease in 
physical activity—and a corresponding increase in obesity and associated health 
impacts. 

Many businesses are now doing their part to combat this trend, creating green, 
natural outdoor spaces that encourage employees to walk and spend time 
outdoors during breaks. 

mental Health
The mental health impacts of limited exposure or access to green space are now 
well-documented. They include increased stress, mental fatigue and cognitive 
impairment—all of which can have significant physical health implications. 
Greening business grounds can create a screen from noise and glare, and help to 
ease the emotional strain of completing repetitive tasks. As most businesses know, 
employee satisfaction contributes to enhanced productivity and happier clients, 
which adds up to improved company profit. 

A growing body of research 
confirms the intuitive truth 
that we are individually and 
collectively better off when we 
experience nature in some form. 

—Canadian Urban Institute, 2000

Whether an organization chooses to 
adopt small changes such as using 
native plants in landscape beds or 
larger projects such as rooftop gardens, 
each effort will make positive change 
to company and employee health.
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 Employees with an outside view of plants experience less 

job pressure and greater job satisfaction than workers 

viewing man-made objects or having no outside view. 

—Relf, Diane. “The Value of Landscaping”. 2009. 

How to Get Started
• A simple picnic table sheltered by trees and shrubs makes a great outdoor 

meeting space, or site for staff socials and lunches. Encourage team leaders  
to schedule outdoor meetings in fair weather. 

• Incorporating paths, stepping stones and shaded benches into site design will 
invite employees to take short walks and spend time outdoors during breaks.

• Involve employees and community members in the transformation of your 
grounds. Planting native trees, shrubs and wildflowers is great exercise, and 
helps boost morale and team spirit.

• Invite employees to participate in the maintenance of your grounds by forming 
a gardening committee or staff stewardship team.

• Remember that even a view of natural green space can help boost productivity: 
plant native trees, shrubs and wildflowers within view of staff workstations.

• Existing outdoor spaces where staff and residents already congregate are 
great spots to design gardens. Consider greening well-used areas such as side 
entrances and exits as well as designated outdoor smoking areas. 

• Don’t discount the greening potential of small, shaded or paved areas, 
including walls and roof spaces. These areas can house container gardens,  
as well as vertical growing and shade-tolerant plants. 

take action
Interested in greening your business or institutional grounds? Evergreen and its 
partners can help. For information on our corporate greening support, check out 
www.evergreen.ca or contact stewardship@evergreen.ca

Worker sick days cost the 
province of Ontario employers 
another $500 million.

—Canadian Urban Institute, 2000
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FOR MORE INFORMATION
the canadian council for Health and active 
living at Work www.cchalw-ccsvat.ca 

Health canada www.hc-sc.gc.ca

ontario ministry for the Environment  
www.ene.gov.on.ca 

National center for Environmental Health (US) 
www.cdc.gov 

Greening Corporate Grounds is a program 
that works together with businesses, 
corporations, institutions and places of 
worship on implementing and managing 
corporate outdoor landscapes with 
nature in mind.

Program developed in partnership with:

Lead Partners Sustaining Partner Major Partners Partner

Project support provided by:

National Supporters of common Grounds


